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PREAMBLE
Pursuant to Article 14 of the Civil Service Law, the Board of Education of the
Northville Central School District (hereinafter "District") and the Northville
Central School Support Staff (hereinafter "Association") do herein enter into this
Agreement which shall set forth the terms and conditions of employment for all
members of the unit.
1.2
1.3
ARTICLE 1
RECOGNITION
1.1 The Board, in order to recognize a support staff organization as exclusive
representative of support staff personnel, requires satisfactory evidence that
the organization represents a majority of such employees. Such evidence
shall be in the form of a notarized membership list, signed designation cards
or dues deduction authorizations. In the event of a challenge, the Board will
proceed according to the regulations of the Public Employee Relations Board
established under Article 14 of the Civil Service Law.
By virtue of satisfactory evidence submitted by the Association to the Board
that the Association does represent the majority of support staff employees in
the district, the Board hereby recognizes the Association as the official
negotiating agent for all support staff employees, full-time and part-time,
employed by the District, excluding the secretary to the Board of Education,
the secretary to the superintendent, the transportation supervisor, the head
of buildings and facilities, the head of maintenance and grounds, the
cafeteria supervisor, the accounts clerk and persons appointed by the Board
of Education on a temporary or substitute basis (persons who are employed
on an as-needed basis and are not on probationary or permanent
appointment under the rules and regulations of the New York State Civil
Service Commission).
The Northville Central School District shall deduct from the salary of
employees in the bargaining unit who are not members of the Northville
Central School Support Staff the amount equivalent to the dues levied by the
Association and shall transmit the sum so deducted to the Association in
accordance with Chapters 677 and 678 of the Laws of 1977 of the State of
New York. The Association affirms that it has adopted such procedure for
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refund of agency shop fee deduction as required in Section 3 of Chapters 677
and 678 of the Laws of 1977 of the State of New York. This provision for
agency shop fee deduction shall continue in effect so long as the Association
maintains such procedure.
of
ARTICLE 2
NEGOTIATION PROCEDURES
2.1 Negotiating Teams
The Board, or designated representative(s) of the Board, will meet with
representatives designated by the Association for the purpose of discussion
and reaching mutually. satisfactory agreements.
2.2 Negotiation Procedures
On or about February 1 of the year in which the agreement expires,
designated representatives of the Board shall meet at such mutually agreed
upon places and times with representatives of the Association for the purpose
of effecting a free exchange of facts, opinions, proposals and counterproposals
in an effort to reach mutual understanding and agreement. Both parties
agree to conduct such negotiations in good faith and to deal openly and fairly
with each other on all matters. Following such initial meetings, additional
meetings shall be held as the parties may require to reach an understanding
of the issues or until an impasse is reached.
2.3 Exchange of Information
Both parties shall furnish each other, upon reasonable request, all available
information pertinent to the issue(s) under consideration.
2.4 Consultants
The parties may call upon consultants to assist in preparing for negotiations
and to advise them during conference sessions. The expense of such
consultants shall be borne by the party requesting them.
'J
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2.5 Committee Reports
The parties agree that during the period of negotiations and prior to reaching
an agreement to be submitted to the Board and the Association, the
proceedings of the negotiations shall not be released unless such an issuance
has the prior approval of both parties or until impasse has been reached.
2.6 Reaching Agreement
When consensus is reached covering the areas under discussion, the proposed
agreement shall be reduced to writing as a memorandum of understanding
and submitted to the Association and the Board for approval. Following
approval by a majority of the Association membership and by a majority of
the Board, the Board will take such actions upon the recommendations
submitted as are necessary to make them official.
ARTICLE 3
CATEGORIES/SCHEDULES/JURY DUTY
3.1 Definitions
3.1.1 Annual Employee shall mean an employee having a work obligation
consisting of 52 weeks.
3.1.2 School calendar employee shall mean an employee having a work
obligation limited to the period covered by the school calendar established by
the Board of Education.
3.1.3 Part-time employee shall mean an employee, other than a temporary or
substitute, who is regularly scheduled to work fewer than 30 hours per week.
3.2 Work Catee-ories
3.2.1 Employees in the following categories are annual employees: Custodian,
Custodian/Bus Driver, Custodial Worker, Mechanic Helper/Bus Driver.
3.2.2 Annual employees shall be paid an annual salary. Should it become
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necessary to calculate an hourly wage for employees covered by this
paragraph, the hourly wage shall be the annual salary divided by 2,080 hours
as indicated on attached salary schedules.
0(
3.2.3 Employees in categories other than those specified in §3.2.1 of this article are
school calendar employees.
3.2.4 School calendar employees shall be paid an annual salary. Should it become
necessary to calculate an hourly wage for employees covered by this
paragraph, the hourly wage shall be the annual salary divided by the hours
in the work day by 192, as indicated on salary schedules. All school calendar
employees currently paid for 200 days per year shall receive a salary
computed on the basis of the hourly wage listed on salary schedules times the
number of hours in the work day times 200.
3.2.5 School calendar employees may elect to be paid twenty-one (21) or twenty-six
(26) times per year. Such election shall be made in writing by August 1 of
each school year.
3.2.6 Elementary and High School Secretaries/Typists may be required to work, at
the discretion of the District, during periods when school is not in session.
Such employees shall be paid at their regular hourly rates for work
performed during such periods.
The District will provide each secretary with a schedule of dates for specific
positions which need to be filled on or before the fifteenth (15th) day of May of
any school year. Such secretaries may identify specific dates when they will
be unavailable. The remaining secretaries will sign up to fill necessary time
slots if they are not scheduled. If a conflict.in such schedules arises, the
remaining secretaries will fill the positions and times on a rotating basis in
reverse seniority.
If no secretary in the identified group is available for a specific date and time,
the District may offer the work to other unit members before securing a
temporary employee.
3.2.7 Typists will be expected to work on snow days. If conditions exist which
prevent reporting to work, the typist should notify their immediate
supervisor. Typists will be paid for a full day on snow days as long as every
effort is made to report to work.
In cases of any early dismissal or a late opening, each reporting bargaining
unit member will receive the regular daily rate of pay.
Northville Central School Support Staff
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3.3 Work Schedules
3.3.1 The regular workday for annual employees shall be eight hours per day,
exclusive of a one-hour lunch or dinner period.
3.3.2 The regular workday, that is hours of work for all school calendar employees,
shall be as established by the immediate supervisor or the District.
3.3.3 A work schedule consisting of hours of work and work assignments will be
established for each employee on a daily and/or weekly basis. Failure to
report as scheduled without good reason may be cause for disciplinary action.
Repeated offenses will result in dismissal.
3.3.3.1 One on One Aides (1-1 Aides) will be reassigned when possible to other
aide duties when the assigned student is absent.
3.3.3.2 One on One Aides and One on One Drivers who report to work when their
student is absent without prior notice will be paid for two (2) hours of work
at their normal rate.
3.3.4 In the event that an employee is called in on an emergency basis before or
after his/her regular work hours, said employee will be guaranteed a
minimum of two hours at the overtime rate of pay. An emergency basis
occurs when an employee is called into work on an unplanned, unscheduled
and/or unexpected basis. This provision shall not apply to those situations
where employees have scheduled call backs to the District either before or
after their normal work hours, as scheduled call backs shall not constitute an
emergency basis for the purposes of this provision. Moreover, it is understood
that an emergency basis as that term is used in this provision does not
constitute a long-term need that must be filled by the District, but rather
refers to the unplanned, unscheduled period that can be filled on a shorter
time frame.
3.3.5 Time sheets, when required, are to be made out by the employee and
approved by the immediate supervisor prior to forwarding to the
administration office for payroll purposes. Falsification of time sheets will
result in disciplinary action. The employee will be notified of the need for
any change or alteration of the time sheet data. The accuracy of the time
card is the employee's responsibility. Concerns may be brought to the
supervisor's attention when they are known.
Northville Central School Support Staff
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3.3.6 All employees will report to their supervisor and the administrative office
when leaving the school premises during working hours, giving reasons for
leaving.
3.3.7 Each employee who works more than five hours per day is to have a fifteen
minute break in the morning and fifteen minutes in the afternoon. Such
breaks will be scheduled at the discretion of the immediate supervisor. The
employee is to remain on the school premises during the break unless given
prior approval from their immediate supervisor.
3.3.8 The District agrees to schedule at least one custodian for duty at all times in
the building between the hours of 7:00 a.m. and 12:00 midnight on any day
that school is in full session. The night shift shall work from 3:00 p.m. to
12:00 midnight. The District reserves the right, however, to determine, in its
discretion, the number of shifts, the number of personnel for shifts and the
hours of work for shifts. The District also reserves the right in its discretion,
to assign and reassign employees to shifts.
3.3.9 The entire night custodial crew, as directed by the supervisor, will be
available to assist in cleanup after night events.
3.3.10 A night shift tour may be scheduled during vacation and holiday periods at
the discretion of the administration.
3.3.11 Cafeteria employees will report to work the day before the first serving of
meals at the beginning of the school year and the day after the last final
serving of meals at the end of the school year for preparation and cleanup.
These employees will not be expected to report to work on other days of the
school calendar when lunches are not served unless directed to do so by the
cafeteria manager.
3.3.12 Bus drivers shall comply with the New York State Education Law, the New
York State Vehicle and Traffic Law, and all other laws and regulations of the
Commissioner of Education and the Commissioner of the Department of
Motor Vehicles as applicable. The drivers are responsible for supervision of
all students assigned and will provide such required supervision from the
time they enter the bus until they are properly discharged. Students are not
to be left unsupervised.
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3.3.13 Employees assigned to work out of their classification will receive the
equivalent of their step at the higher rate of pay. Employees who substitute
in a supervisory capacity will receive 50% of the difference between their
regular salary and the salary of the supervisor for whom they are
substituting. Employees will receive these higher rates after ten consecutive
days in the position in which they are substituting, effective on the 11th day
of such employment and continuing prospectively.
3.3.14
Summer bus runs will be compensated at their normal rate of pay for bus
drivers and monitors.
3.3.15
Every attempt will be made to notify bus drivers of emergency closings. If a
driver reports to work and there is an emergency closing, the driver will be
compensated for one hour.
3.3.16
All Teaching Assistants will be scheduled the equivalent of two (2) each
fifteen (15) minute breaks in accordance with the Fair Labor Standards
Act. Supervisors will entertain a request for the specific scheduling of
these break periods.
3.4 Jurv Dutv
3.4.1 When an employee receives notice of jury duty, he/she shall notify the
District on the first day following receipt of such notice. Employees shall be
granted leave as may be necessary in order to perform jury duty. Such leave
shall not be deducted from any other leave allowance. An employee who
performs jury duty shall be paid his/her regular rate of pay for the days when
the employee is required to physically attend to hislher court or jury duties.
When excused from jury duty during regular working hours, the employee
shall report to work.
Northville Central School Support Staff
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ARTICLE 4
HOLIDAYS AND VACATIONS
4.1 Holidavs
Annual employees shall be entitled to time off with pay on the following days,
provided, however, if school is in session on anyone of the days, the
employees shall be required to work. In such a case, a subsequent day off
with pay shall be scheduled by mutual agreement between the employee and
the District.
Labor Day
Columbus Day
Thanksgiving Day
Day after Thanksgiving
Christmas Day
Day before or after Christmas
(but not both)
New Year's Day
Martin Luther King, Jr. Day
Lincoln's Birthday
Washington's Birthday
Good Friday
Memorial Day
July 4th
Veteran's Day
4.1.2 Whenever a holiday listed above is required by law to be observed on any day
occurring Monday through Friday, and such holiday occurs during the school
year as established by the school calendar, the school calendar employees
shall be entitled to time off with pay at their regular rates on such holiday.
4.1.3 All employees who are eligible to receive pay for a holiday must work the last
working day before and the first working day after a holiday to receive such
pay. Employees will be paid for absences when extenuating circumstances
exist, with the approval of the Superintendent.
4.2 Vacations
4.2.1 Only annual employees are eligible for vacations. An annual employee must
be employed for one full year before becoming eligible for vacation. Time
spent on leave of absence without payor workers' compensation leave shall
not be counted in determining vacation eligibility.
Northville Central School Support Staff
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4.2.2 Vacations with pay are granted as follows:
1 week (5 days)
2 weeks (10 days)
3 weeks (15 days)
4 weeks (20 days)
Upon completion of one year's service
Upon completion of two years' service
Upon completion of six years' service
Upon completion of fifteen years' service
4.2.3 Ten (10) month Typists with six (6) specified weeks of guaranteed
additional work through the summer months will receive five (5) paid
vacation days to be used according to the contract Article 4.
4.3 Vacation schedules must be submitted for approval to the chief school
administrator prior to June 1 each year. Vacations will not be approved
during Christmas, spring or other school vacation periods between September
1 and June 30. Vacation time may be taken on a staggered schedule within
calendar year July 1 and June 30 and must be taken in the year earned.
(Seniority will be used as the basis for determining vacation schedules.)
Individual vacation periods will be granted on the basis of seniority within
the respective departments (e.g., custodian) and must be recommended by
the supervisor of the department for approval by the chief school
administrator. It is within the discretion of both the supervisor and the chief
school administrator to limit the number of employees who can be on
vacation during any given time period within a respective department.
Vacation must be taken in the year earned. Waiver of the time that vacation
must be taken in the year earned is subject to the approval of the
superintendent. In other words, employees will be allowed to carryover
unused vacation time with the approval of the superintendent. The ability of
the employees to carryover unused vacation time will be totally subject to the
discretion of the superintendent, and the superintendent's denial of such
request will not be subject to the grievance procedure of this agreement.
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ARTICLE 5
RETIREMENT. SOCIAL SECURITY AND
HEALTH INSURANCE
5.1 The District will provide the improved one-fiftieth, §75-I non-contributory
plan to the New York State Employees Retirement System on behalf of those
unit members eligible for participation therein and the one-sixtieth non-
contributory plan to the New York State Employees Retirement System on
behalf of all other eligible employees or unit members (see attached memo).
5.2 Employees anticipating retirement will notify the District in writing of their
intent to retire no later than three (3) months prior to the date of retirement.
5.3 Fully paid health insurance will be provided for those members of the
bargaining unit employed by the administration who elect to be covered by
such plan and who are eligible for such coverage. The annual deductibles
applicable under the current health insurance plan offered to the support
staff shall be:
A. $100 for the individual additional benefits
$300 for the family additional benefits
B. $240 for the individual basic benefits
$720 for the family basic benefits.
Upon submission of proof of payment by a support staff person, the District
will reimburse any portion of the basic benefits deductible (Item B above) up
to and including the limits set by the policy ($240/720). This is the only
deductible under this health insurance policy that the District will reimburse
to the support staff.
Submission of the necessary proof of payment must be done in a timely
fashion and be given directly to the Business Manager.
5.4 During the life of the contract if the cost for the additional improved coverage
increases, the support staff employees entitled to such coverage will pick up
the additional cost on a pro-rata basis or the Association may choose to
. terminate the additional coverage.
Northville Central School Support Staff
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5.5
5.6
The District shall have the right to change to a new health insurance carrier
or change the health insurance plan provided that the change to the new plan
or carrier does not result in the loss of benefits to the unit members. A
committee consisting of employee representatives from this bargaining unit
(and any other employee bargaining unit(s) electing to participate), will
review and mutually agree upon any changes being considered in the health
insurance carrier or plan.
Should a bargaining unit member employed by the District subsequent to
July 7, 1997, entitled to health insurance pursuant to this Article, elect either
a family plan or a two person plan, the District shall contribute 100% of the
cost of the single coverage and 50% of the difference between the family and
single coverage plan for the first year of employment. Commencing the
second consecutive year of employment, the District shall contribute 100% of
the cost of the single coverage and 75% of the difference between the family
and single coverage plan. Commencing with the third consecutive year of
employment, the District shall contribute 100% of the single plan and the
family plan.
5.6.1 Health Insurance Buyout
Each employee who is eligible to receive health insurance under this
provision and waives such coverage for any school year shall receive the
following payment for that school year:
Individual
Two-person -
Family
$ 1,000
$ 1,000
$ 1,000
Employees must take the buyout if they are covered by another health
insurance. Should the other insurance coverage cease, the employee will
be afforded reentry into the current District plan, with no penalty, as was the
case prior to being required to take the buyout. Should this change take
place mid year, or should an individual be employed only a portion of the
year, the buyout sum will be prorated.
Eligible current bargaining unit members who waive the health insurance
plan at the date of the execution of this Agreement shall only be eligible for
$1000 payment for each school year in which they continue to waive District
provided health insurance. Proof of alternative health insurance coverage
will be required.
Northville Central School Support Staff
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5.6.2 All payments under this Article will be made in one lump sum, less any
required deduction during the following June, listed as a separate item.
5.7 For those persons hired on or after July 1, 1985, the District shall provide
support staff working thirty (30) hours or more per week with the same
coverage as above.
5.8 For those persons hired on or after July 1, 1985, the District shall not provide
support staff who work less than 30 hours per week with health insurance.
5.9.1 The District shall make an Optical/Dental/Audiological Benefit (ODA)
available to all support staff $400 per employee each year which may be used
at the employee's discretion for individual or family dental/optical expenses.
Each employee must present a bill in order to be reimbursed for such
expenses. Any unused funds remaining at the end of the year shall revert
back to the District. Provided the employee gives the District notice on or
before July 1 of the given school year, the employee will have the option of
using the $400 to reimburse dental expenses or to use the $400 provided for
herein above toward the payment of premiums for either individual or family
dental coverage in the dental plan provided to the members of the District's
teachers' association, the balance paid by payroll deduction.
5.9.2 This benefit will be available commencing in the 2002-2003 school year
and each subsequent year.
5.10 For the support staff electing to participate in the health maintenance
organization (HMO) plan offered by the District, the District shall be
obligated to contribute only toward the premium costs of such HMO up to the
amount the District contributes toward the standard health insurance offered
to the members of the bargaining unit (the Health Plus plan). Any additional
premium costs relevant to the HMO shall be paid for by the individual
employees. Moreover, the co-pay applicable to the HMO offered to the
District's employees shall be changed to co-pay 10.
5.11.1 For all support staff employees who contribute to their health and or dental
insurance, those employees may participate in the flexible spending account
provisions, i.e. Section 125 of IRS Code, for payment of those contributions.
5.11.2 The support staff will be able to participate in all other provisions of the
cafeteria plan as available to the Teachers Association.
Northville Central School Support Staff
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ARTICLE 6
ABSENCES AND LEAVES
6.1 Lea ve Accrual
6.1.1 All accumulated sick leave earned prior to this contract will be retained by
the employee.
6.1.2.1 Each twelve-month employee will be granted eighteen (18) leave days per
year. Each ten-month employee will be granted fifteen (15) leave days per
year. Thesedays may be used for personal or family illness, personal
business reasons or for bereavement leave.
6.1.2.2 Leave taken for personal business reasons under this provision is meant to
allow the employee the opportunity of taking leave so as to take care of
personal business that cannot be conducted outside or after the employee's
normal work day (e.g., a house closing).
6.1.2.3 Leave days provided under this article do not constitute vacation leave.
6.1.3 Twelve-month employees will be allowedto accumulate up to fifteen (15) days
per year of unused leave time; ten-month employees will be allowed to
accumulate up to twelve (12) days per year of unused leave time.
Mter the accumulation of 190 days by the individual employee, the District
shall pay to the employee $40 per day for each of the unused days up to a
maximum of ten (10) days per year. Payment for this unused leave time shall
be made in a single lump sum payment at the end of the school year, by
separate item.
6.1.4 Leave days as outlined in this Article may not be taken immediately before or
after a holiday or vacation, except for personal illness or an emergency. (A
vacation being defined as lasting five or more school days).
6.2 Absences
6.2.1 If a unit member establishes a record of persistent absences, he/she may be
subject to disciplinary action.
Northville Central School Support Staff
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6.2.2 Each employee is to contact the designated phone number or immediate
supervisor on any day the employee is to be absent from work. This must be
done prior to 6:00 a.m. on the day of such absence or the night before", if
possible so that a reasonable effort can be made to obtain a substitute for said
employee. All absences are to be reported daily to the business office by the
immediate supervisor and will specify medical or non-medical. After five (5)
continuous sick days, an employee must provide the Health Office with a
medical release to return to work.
6.2.3 The official record of attendance will be kept in the business office.
Leave time will be figured and credited to each employee's record by the
administrative office.
6.2.4 An employee who is on leave of absence without payor workers'
compensation leave shall not be eligible to accrue leave time.
6.3 Workers' Compensation
6.3.1 The Board of Education will carry Workers' Compensation Insurance as
provided under the Workers' Compensation Law.
6.3.2 The employee shall provide his/her supervisor with written notification of any
injuries which occurred during tl}.e performance of the employee's duties
within 10 days of the occurrence of the injury. Additionally, the employee
shall report any such injuries to "the school nurse or administration as soon as
practicable.
6.3.3 Employees shall be paid in full for the first ten working days of absence due
to job-related injury~ After the tenth working day of absence the employee
will be removed from the regular payroll. If benefits are not received from
the insurance carrier, the District will continue to issue a check to the
employee comparable to his net pay until the insurance carrier starts paying.
For the weeks that net pay was given to the employee, the employee will turn
over to the District the amount received from the carrier for those weeks and
shall not be eligible to accrue sick leave for such period.
6.4 Unauthorized Leave
6.4.1 Any employee absent from work for ten or more days without reasonable
explanation shall be deemed to have abandoned hislher employment and will
not thereafter assert any claim to the position formerly occupied.
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6.5 Emere:encv Leave
6.5.1 A reason must be given in all requests for emergency leave.
6.5.2 Unexcused absences for emergency leave will result in loss of pay.
6.6 Other Leaves
6.6.1 Leaves, other than above, may be granted at the discretion of the chief school
officer provided, however, leave in excess of the amount provided in this
section shall be charged to accumulated leave time.
ARTICLE 7
EMPLOYEE JOB PROTECTION
7.1 All persons employed by the District shall serve a probationary period in
accordance with the Civil Service Law, except that where no probationary
period is specified by the Civil Service Law, the probationary period shall be
for six months. An employee may be terminated at any time during his/her
probationary period. The grievance procedure shall not be applicable to a
proba tionary termination.
7.2 Members of the bargaining unit who successfully complete their probationary
periods shall be entitled to the protection of Sections 75 and 76 of the New
York State Civil Service Law.
7.3 Civil Service examinations shall be taken by all employees when the job title
or job description calls for an examination. The Board may call for an
examination for any position. This examination is to be made up by Civil
Service or by the Board if no Civil Service examination is offered.
7.4 Present employees are to be given the opportunity to apply for any support
staff job vacancy. The Association will be given advance notice of at least one
week of any job vacancy before outside release.
7.5 When selecting from among presently employed employees to fill a vacancy,
seniority shall be used as the criteria to differentiate among equally qualified
employees. Seniority shall be counted from the initial date of employment,
except that for the time during which an employee worked less than the full-
time requirements for the job, such time shall be prorated.
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7.6 Teaching or professional personnel shall not engage in or perform any
scheduled support staff duties such as bus drivers and custodians.
7.7 When substitutes are required for the cafeteria, the supervisor shall assign
hourly workers to those positions requiring the additional hours. The
substitutes shall be assigned to the hourly position requiring the lesser
number of hours. It shall be the responsibility of the supervisor to assign the
hourly employees on a rotating basis. These provisions, however, are subject
to the District's right to determine assignments and to assign and reassign
employees. These provisions are also subject to the District's operating
needs.
ARTICLE 8
OVERTIME
8.1 Overtime is time worked by employees in excess of forty hours per week.
8.2 Compensation for hours worked in excess of forty hours in anyone week will
be computed at the rate of one and one-half times the regular hourly rate.
Employees not scheduled to work a forty-hour week, and who are required to
work additional hours over their regularly scheduled hours, will be
compensated at the hourly rate fixed for the position.
8.3 For payroll purposes, the work week will start on Saturday and end on
Friday of the following week.
8.4 No overtime is to be scheduled by any supervisor without prior approval of
the chief school administrator or school business manager.
8.5
8.6
Each supervisor will distribute overtime or extra time as equally as possible,
on a rotating basis, to all qualified employees in the department.
Any support staff who is required to work on a specific holiday, as defined
under Article 4 of this Agreement, shall receive double time for such work.
The holiday pay of time and one-half applies to the day that school is closed
(that is, the observed holiday), as opposed to the actual calendar holiday.
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ARTICLE 9
EMPLOYEE GRIEVANCE PROCEDURE
9.1 Definitions
As used herein, the following terms shall have the following meanings:
9.1.1 Employee shall mean a person serving in a position in the negotiating unit.
9.1.2 Grievance is a complaint by an employee or the District alleging a violation
of any specific terms or provision of this agreement and/or past practice.
9.1.3 Immediate Supervisor shall mean the employee on the next higher level of
authority above the employee, who normally assigns and supervises the
employee's work and approves his/her time record or evaluates his/her work
performance.
9.1.4 Days shall mean all days other than Saturdays, Sundays and legal holidays.
Saturdays, Sundays and legal holidays shall be excluded in computing the
number of days within which action must be taken or notice given within the
term of this resolution. .
9.2 Declaration of Basic Principle
9.2.1 Every employee shall have the right to present his/her grievance in
accordance with the procedures provided herein, free from interference,
coercion, restraint, discrimination or reprisal, and shall have the right to be
represented by a person of his/her own choosing at all stages of the grievance
procedure.
9.3 Initial Presentation
9.3.1 An employee who claims to have a grievance shall present this grievance to
his/her immediate supervisor within ten (10) days after the act or event
giving rise to when the grievance occurs, or within ten (10) days after the
employee first knew or reasonably should have known of such act or event. A
grievance must be submitted in writing.
9.3.2 The immediate supervisor shall discuss the grievance with the employee and
shall make such investigations as he/she deems appropriate.
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9.3.3 Within ten (10) days after presentation of the grievance, the immediate
supervisor shall make his/her decision in writing and provide it to the
employee and the employee's representative, if any.
9.4 Second Stae:e
9.4.1 If an employee is not satisfied with the decision made by his/her immediate
supervisor, he/she may, within ten (10) days after receipt of the decision,
request a review and determination of his/her grievance by the chief school
officer. Such request shall be in writing and, shall include a copy of the
grievance, the decision of the immediate supervisor, if any, and a short, plain
statement of the reason for disagreement with the decision.' Within ten days
after receipt of the request for review, the chief school officer shall issue a
written decision and provide it to the employee and his/her Association
representa ti ve.
9.5 Third Stal!e
9.5.1 If the employee is not satisfied with the decision made by the chief school
officer, he/she may, within ten (10) days after receipt of such decision, request
a review and determination of this grievance by the Board. Such request
shall be in writing and shall include a copy of the grievance, all prior
decisions and requests for review, and a short, plain statement of the reasons
for disagreement with the decision of the chief school officer.
9.5.2 The Board shall review the grievance file in executive session at the regularly
scheduled Board meeting next following receipt of the request for review.
Within ten (10) days after review of the grievance file, the Board shall issue a
written decision and provide it to the employee and his/her Association
representative, if any.
9.6 Fourth Stal!e
9.6.1 If the Association is not satisfied with the disposition of the grievance at the
third stage, it may submit the grievance, within ten (10) days after receipt of
such decision, to arbitration for a final and binding review and
determina tion.
9.6.2 The costs of arbitrating any dispute will be shared equally by the Association
and the District.
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ARTICLE 10
ADMINISTRATIVE GRIEVANCE PROCEDURE
10.1 The Association, or one or more members of the bargaining unit, may be the
subject of an administrative grievance, which may be brought by the Board or
by any administrator of the District. An administrative grievance may arise
from an alleged:
10.1.1 Violation of a member of the bargaining unit of a term or condition of this
contract.
10.1.2 Violation by a member of the bargaining unit of a rule, regulation or policy of
the Board.
10.1.3 Incompetence, inefficiency, insubordination, neglect of duty, conduct
unbecoming a public employee, immoral conduct, or physical and/or mental
incompetency.
10.2 Procedures
10.2.1 Level One
Charges made by the grievant shall be in writing within 15 school days of
notice of any matter enumerated in §10.1 of this Article. Within ten school
days, the subject of the grievance shall make arrangements to meet with the
grievant in an effort to resolve the matter.
10.2.2 Level Two
If the grievant is not satisfied with the results obtained at Level One, he/she
shall submit the grievance to the executive committee of the Association. The
executive committee shall meet with the appropriate members of the Board
and/or Administration in an effort to resolve the matter. Such meeting shall
take place within fifteen (15) school days after notification to the Association
by the grievant that he/she is not satisfied with the results obtained at Level
One. If the matter is not resolved to the satisfaction of the grievant within 15
days of such meeting, the grievant may refer the matter to binding
arbitration.
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10.3 Level Three
10.3.1 If the grievant is not satisfied with the results obtained at Level Two, he/she
may demand binding arbitration. Binding arbitration shall be under the
auspices of the American Arbitration Association (AAA).
10.3.2 The decision of the arbitrator shall be final and binding on the parties. The
arbitrator shall have no power or authority to make any ruling violative of
established law or which is violative of the terms of this agreement.
10.4 Section C Non -Exclusive Remedv
10.4.1 Nothing in this Article shall be interpreted to deny District authority to
proceed against one or more members of the bargaining unit or the
Association in another forum, except that the District may not proceed in this
forum and another with respect to the same issue.
10.4.2 Further, nothing in this Article is intended to deny any member of the unit
rights and benefits which are set forth in (a) other parts of this agreement, or
(b) state or federal statutes. Finally, it is understood that a member of the
unit who is the subject of a grievance brought under this procedure shall, at
all times, have the right to be present at any meetings where the grievance is
discussed and be represented at such meetings by a person of his/her own
choice.
ARTICLE 11
MISCELLANEOUS PROVISIONS
11.1 Uniforms
11.1.1 Uniforms will be furnished as soon as possible to cafeteria, bus garage and
custodial employees. Uniforms will be worn by these employees on a daily
basis. Cafeteria employees will be provided four new uniforms upon their
hiring by the District and two new uniforms every year thereafter. The
District will have the option of either purchasing or renting the uniforms to
be supplied to these employees.
11.1.2 Summer Uniforms: Light color T-shirts will replace button shirts and dark
colors. A small committee of Association and District representatives will
define the specific application of summer uniforms or a modified dress code
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for custodial staff during vacation periods and/or heavy summer cleaning
periods.
11.2 No Substitute Bonus
11.2.1 When a custodial employee does not report for work, the District shall make
every effort to provide a substitute. When the District is unable to provide a
substitute, employees who work the shift will receive fIfteen dollars ($15.00)
as a bonus for such work.
11.3 Nie-ht Shift Differential
11.3.1 The night shift differential shall be seventy cents ($.70) per hour.
11.4 Nie-ht Shift Sunervisor
11.4.1A night shift supervisor rate shall be paid to the custodian working the night
shift if such person agrees to supervise/monitor the custodial workers who
also work the night shift.
11.4.2
The amount of compensation paid for the night shift supervisor shall be an
additional fIfty-five cents ($.55) per hour.
11.4.3 The amount of additional compensation shall be paid only when the person
actually performs the duties of Night Shift Supervisor.
ARTICLE 12
WORKSHOPS" CONFERENCES" SEMINARS
12.1 The District shall pay the reasonable expenses (including fees, meals,
lodging, transportation and/or registration fees) incurred by employees
attending workshops, seminars, conferences and other professional
improvement sessions under the following conditions:
12.1.1 Employees wishing to attend conferences, workshops or courses shall submit
requests in writing to the superintendent.
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12.1.2 The superintendent shall either approve or disapprove the request in writing
within five (5) school days of its receipt. If the superintendent disapproves
the request, such action on the part of the superintendent cannot be the basis
of a grievance under this agreement.
12.1.3 Approved expenses shall be supported by receipts. The employees shall be
reimbursed for mileage at the IRS rate.
12.1.4 Employees who are approved to attend such conferences, workshops or
courses shall submit a written report on the conference, workshop or course
to the superintendent within ten working days of its completion.
ARTICLE 13
SEPARATION FROM EMPLOYMENT
13.1 Senaration Bonus
13.1.1 In recognition of years of service to the District, the District shall, upon a full-
time employee's separation from the District, give the following bonus based
on length of service:
. $200 for each year of service to the District from years
1 through 15
. $300 for each year of service to the District from years 16 and
above, up to a maximum of $5,000.
. Part-time employees shal receive a prorated share of this bonus
based on the average number of hours worked.
13.1.2 In order to qualify for this benefit, an employee must be in the employ of the
District for fifteen (15) years. This bonus shall not apply to an employee who
is separated from the District by reason of disciplinary discharge or who
resigns his/her position with the District while disciplinary charges are
pending. Additionally, if an employee has a break in service with the District
(not an approved leave), then upon the employee's return to employment with
the District, his/her time with the District for the purposes of this section
shall begin to run anew from year one.
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13.2 Senaration Notice
13.2.1 If a unit member who tenders his/her resignation with an effective date no
earlier than six (6) months after the tendering of the resignation and at least
six (6) months before the next fiscal year shall be entitled to the following:
13.2.1.1 If a unit member tenders his/her resignation in accordance with 13.2.1
above and subsequently, because of extraordinary reasons, decides that
he/she wants to continue in employment with the District, the unit member
shall be entitled to keep his/her position with the District only if the
position is still available and open, and the position, which was presumed
to be a vacancy, has not already been offered to or accepted by some other
person.
13.2.1.2 If a unit member tenders his/her resignation in accordance with 13.2.1
above and the unit member dies before the effective date of his/her
resignation, the estate of the deceased unit member shall be entitled to the
terminal payment which was due the unit member.
ARTICLE 14
CAREER INCREMENTS
14.1 During the life of this agreement employees who have completed 15 years of
service to the District shall be paid an additional $200 per year between
years 16 and 19 on an annual basis as career increments.
Employees who have completed 19 years of service to the District shall be
paid an additional $400 per year between years 20 and 24 on an annual basis
as career increments.
Employees who have completed 24 years of service to the District shall be
paid $800 per year from year 25 and every. year thereafter on an annual
basis as career increments.
14.2 This' provision concerning career increments is specifically limited to the
duration of this agreement. The parties agree that this provision shall not be
subject to the Triborough Doctrine or to Section 209-a of the New York State
Civil Service Law. If the parties fail to reach a successor agreement to this
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. .....
agreement by July 1) 20011 this pt'ovi5ion sha1l expire and shall not continue
past June ao, 2005. .
ARTICLE 15
DURATI
14.1 The tet'tQS and conditions of this Agreement shall run -from July 1, 2001
thrOUgh June 30, 2005.
14.2' All terms and conditions afthis Agreement will r-eIWlin in effect until a
successor agree.tnent is reached..
~,?t;t~~
...
FOJ: the District
If /; ~ Jd OtJ;).
Date / ./
.~~M
For the Asso tioli
II 1/3 IA-DD:?..
Date
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RETIREMENT MEMORANDUM
Emplovees Retirement System
The Board of Education will provide the improved 1/50, Section 75-1, non-
contributory plan to the New York State Employees Retirement System on behalf of
those unit members eligible for participation therein and the 1/60 non-contributory
plan to the New York State Employees Retirement System on behalf of all other
eligible employees or unit members.
Present Tier I Members Present Tier II Members
James Groff Loren Blowers
Elaine Lisicki
Lynne Barnett
Tier I Retirement Benefits
Section 75-C (present benefit). Members are not required to contribute. Minimum
retirement age is 55. The pension is 1/60 of FAS for each year of member service
after April 1, 1960 and 1/120 of FAS for each year of member service before April 1,
1960. A pension of 1/60 of FAS is also included for each year of prior service.
Section 75-E. Members are not required to contribute. Minimum retirement age is
55. Retirement allowance is 1/60 of FAS for each year of service after April 1, 1938.
Section 75-1. Members are not required to contribute. Minimum retirement age is
55. When a member retires with 20 or more years of service, the retirement
allowance is 1/50 of FAS for each year of service. The pension portion of this
allowance cannot exceed 75% of FAS. Members with fewer than 20 years of service
retire under the Section 75-E provisions.
Tier II Retirement Benefits
Section 75-C (present benefit). Normal retirement age is 62. Members are not
required to contribute. The pension is 1/60 of FAS for each year of service after
April 1, 1960 and 1/120 of FAS for each year of member service after April 1, 1960
and 1/120 of FAS for each year of member service before April 1, 1960. A pension of
1/60 of FAS for each year of prior service is also included.
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Section 75-E. Normal retirement age is 62. Members are not required to
contribute. The retirement allowance is 1/60 of FAS for each year of service after
April 1, 1938.
Section 75-1. Normal retirement age is 62. Members are not required to contribute.
When a member retires with 20 or more years of service the retirement allowance is
1/50 ofFAS for each year of service. The pension portion cannot exceed 75% of FAS.
Members with fewer than 20 years of service retire under the provisions of Section
75-E.
If the member elects the Age 55 Plan, early retirement with a reduced benefit is
permitted between ages 55 and 62. Under the Age 55 Plan, the contribution paid by
the employer is 1/60 of FAS for each year of service.
Tiers III and IV
Those who have joined the system on or after July 1, 1976 are covered under the
Coordinated Escalator (Co-Ese) Retirement Plan. No other benefits may be
adopted for Tier III and IV members.
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11,107 8.26
11,411 8.49
11,714 8.72
12,017 8.94
12,321 9.17
12,624 9.39
12,928 9.62
13,231 9.84
13,534 10.07
13,838 10.30
14,141 10.52
14,444 10.75
14,748 10.97
15,051 11.20
15,355 11.42
11,228 8.35
11 ,535 8.58
11,842 8.81
12,148 9.04
12,455 9.27
12,762 9.50
13,068 9.72
13,375 9.95
13,682 10.18
13,989 10.41
14,295 10.64
14,602 10.86
14,909 11.09
15,215 11.32
15,522 11.55
11,307 8.41
11,616 8.64
11 ,925 8.87
12,233 9.10
12,542 9.33
12,851 9.56
13,160 9.79
13,469 10.02
13,777 10.25
14,086 10.48
14,395 10.71
14,704 10.94
15,013 11.17
15,322 11.40
15,630 11.63
11 ,479 8.54
11,792 8.77
12,106 9.01
12,419 9.24
12,733 9.47
13,046 9.71
13,360 9.94
13,673 10.17
13,987 10.41
14,300 10.64
14,614 10.87
14,927 11.11
15,241 11.34
15,554 11.57
15,868 11.81
Northville Support Staff Association
Teaching Assistants
2001-02
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
2002-03
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
Based on 192 days at 7 hours with 12 paid holidays.
2003-04
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
27
2004-05
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
2001-02
10,816 8.05
11 ,120 8.27
11 ,425 8.50
. 11,729 8.73
12,033 8.95
12,338 9.18
12,642 9.41
12,946 9.63
13,250 9.86
13,555 10.09
13,859 10.31
14,163 10.54
14,468 10.76
14,772 10.99
15,076 11.22
2002-03
10,924 8.13
11 ,231 8.36
11 ,539 8.59
11 ,846 8.81
12,154 9.04
12,461 9.27
12,768 9.50
13,076 9.73
13,383 9.96
13,690 10.19
13,998 10.41
14,305 10.64
14,612 10.87
14,920 11.10
15,227 11 .33
2003-04
11 ,044 8.22
11 ,355 8.45
11 ,666 8.68
11 ,976 8.91
12,287 9.14
12,598 9.37
12,909 9.60
13,219 9.84
13,530 10.07
13,841 10.30
14,152 10.53
14,462 10.76
14,773 10.99
15,084 11.22
15,395 11.45
2004-05
11 ,177 8.32
11,491 8.55
11 ,806 8.78
12,120 9.02
12,435 9.25
12,749 9.49
13,064 9.72
13,378 9.95
13,693 10.19
14,007 10.42
14,322 10.66
14,636 10.89
14,950 11.12
15,265 11.36
15,579 11.59
Northville Support Staff Association
Typists
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
Based on 192 days at 7 hours with 12 paid holidays.
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
28
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
2001-02
20,091 14.95
20,395 15.17
20,700 15.40
21,004 15.63
21 ,309 15.85
21,613 16.08
21,917 16.31
22,222 16.53
22,526 16.76
22,831 16.99
23,135 17.21
23,440 17.44
23,744 17.67
24,049 17.89
24,353 18.12
2002-03
20,422 15.20
20,732 15.43
21,041 15.66
21,351 15.89
21,660 16.12
21,970 16.35
22,279 16.58
22,589 16.81
22,898 17.04
23,208 17.27
23,517 17.50
23,827 17.73
24,136 17.96
24,446 18.19
24,755 18.42
2003-04
20,769 15.45
21,084 15.69
21 ,399 15.92
21,714 16.16
22,028 16.39
22,343 16.62
22,658 . 16.86
22,973 17.09
23,287 17.33
23,602 17.56
23,917 17.80
24,232 18.03
24,546 18.26
24,861 18.50
25,176 18.73
2004-05
21 ,102 15.70
21,421 15.94
21,741 16.18
22,061 16.41
22,381 16.65
22,701 16.89
23,020 17.13
23,340 17.37
23,660 17.60
23,980 17.84
24,300 18.08
24,619 18.32
24,939 18.56
25,259 18.79
25,579 19.03
Northville Support Staff Association
Nurse
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
Based on 192 days at 7 hours with 12 paid holidays.
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
29
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
2001-02
18,961 9.12
19,240 9.25
19,518 9.38
19,797 9.51
20,076 9.65
20,355 9.78
20,634 9.91
20,913 10.04
21 ,192 10.18
21,471 10.31
21 ,749 10.44
22,028 10.58
22,307 10.71
22,585 10.84
22,865 10.97
2002-03
19,425 9.33
19,708 9.47
19,991 9.61
20,274 9.74
20,556 9.88
20,839 10.02
21 ,122 10.15
21,405 10.29
21,688 10.43
21,970 10.56
22,253 10.70
22,536 10.83
22,819 10.97
23,102 11.11
23,384 11.24
2003-04
19,850 9.54
20,139 9.68
20,428 9.82
20,717 9.96
21,006 10.10
21,295 10.24
21,584 10.38
21,872 10.52
22,161 10.65
22,450 10.79
22,739 10.93
23,028 11.07
23,317 11.21
23,606 11.35
23,895 11.49
2004-05
20,284 9.75
20,580 9.89
20,875 10.04
21,170 10.18
21 ,465 10.32
21,761 10.46
22,056 10.60
22,351 10.75
22,647 10.89
22,942 11.03
23,237 11.17
23,532 11.31
23,828 11.46
24,123 11.60
24,418 11.74
Northville Support Staff Association
Custodial Workers
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
Based on 260 days at-S hours with 14 paid holidays.
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
30
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
2001-02
22,352 10.74
22,630 10.87
22,908 11.01
23,186 11.14
23,464 11.27
23,742 11.41
24,020 11.54
24,298 11.67
24,576 11.81
24,854 11.94
25,132 12.07
25,410 12.21
25,688 12.34
25,966 12.47
26,244 12.60
2002-03
22,903 11.01
23,186 11.15
23,470 11.28
23,754 11.42
24,037 11.56
24,321 11.69
24,604 11.83
24,888 11.97
25,171 12.10
25,455 12.24
25,739 12.37
26,022 12.51
26,306 12.65
26,589 12.78
26,873 12.92
2003-04
23,449 11.27
23,739 11.41
24,029 11.55
24,320 11.69
24,610 11.83
24,900 11.97
25,191 12.11
25,481 12.25
25,771 12.39
26,062 12.53
26,352 12.67
26,642 12.81
26,932 12.95
27,223 13.09
27,513 13.23
2004-05
24,004 11.54
24,302 11.68
24,599 11.83
24,896 11.97
25,193 12.11
25,490 12.26
25,788 12.40
26,085 12.54
26,382 12.68
26,679 . 12.83
26,976 12.97
27,274 13.11
27,571 13.26
27,868 13.40
28,165 13.54
Northville Support Staff Association
Custodians
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
Based on 260 days at 8 hours with 14 paid holidays.
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
31
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
9,136 6.80
9,440 7.02
9,745 7.25
10,049 7.48
10,354 7.70
10,658 7.93
10,963 8.16
11 ,268 8.38
11,572 8.61
11,877 8.84
12,181 9.06
12,486 9.29
12,791 9.52
13,095 9.74
13,400 9.97
9,218 6.86
9,525 7.09
9,832 7.32
10,140 7.54
10,447 7.77
10,754 8.00
11,062 8.23
11 ,369 8.46
11,676 8.69
11,984 8.92
12,291 9.15
12,598 9.37
12,906 9.60
13,213 9.83
13,520 10.06
9,319 6.93
9,630 7.17
9,941 7.40
10,251 7.63
10,562 7.86
10,873 8.09
11 ,183 8.32
11 ,494 8.55
11 ,805 8.78
12,115 9.01
12,426 9.25
12,737 9.48
13,048 9.71
13,358 9.94
13,669 10.17
9,384 6.98
9,697 7.22
10,010 7.45
10,323 7.68
10,636 7.91
10,949 8.15
11 ,262 8.38
11,575 8.61
11,887 8.84
12,200 9.08
12,513 9.31
12,826 9.54
13,139 9.78
13,452 10.01
13,765 10.24
Northville Support Staff Association
Food Service/AidesIMonitors/Clerks
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
Based on 192 days with 12 paid holidays.
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
32
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
C'"
Northville Support Staff Association
Annual Bus Drivers Based on 192 days with 12 paid holidays.
Non-BOCES Runs
2001-02
I 9,5491
2002-03
I 98831
2003-04
I
10,2291
2004-05
I 10,5871
BOCES Runs
2001-02
I 16,4881
2002-03
I
17065r
2003-04
I
17,6621
2004-05
1 18,2801
Bus Driver employed after July 1, 1996
2001-02
1 14.491
2002-03
1 15.001
2003-04
1 15.521
2004-05
1 16.071
Extra Trip Rate $10.25
33
Bus Driver
The extra bus run rate is implemented at the end of the driver's normally scheduled
hours of work and is paid for the "extra hours."
A. Drivers who currently do not have health insurance from the District will
receive a yearly $1,000 health benefit stipend to be used for any medical
related expenses, including use as part of the purchase of District Health
Insurance. Any funds unused at the end of the year revert to the District.
B. Extra driving trips fall into two categories: "Layover" and "Non-Layover"
. described as follows:
1. "Layover" describes an extra trip during which the driver
transports an individual or group, waits while the group
completes an activity and then returns the group.
2. "Non-Layover" describes an extra trip during which the
driver transports an individual or group and immediately
proceeds to another assignment or returns to the school.
Non-Layover will be paid at the "normal driving rate."
c. Drivers who must attend the required thirty (30) hours State Safety
Training will be paid at the "extra driving" rate for hours of attendance
after one year of service as a bus driver upon completion of the course.
~'.
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